


















































































































































































































































































































































ABA Model Rules of Profesisonal Conduct (2025)

Preamble: A Lawyer's Responsibilities

[1] A lawyer, as a member of the legal profession, is a representative of clients, an officer of
the legal system and a public citizen having special responsibility for the quality of justice.

[5] A lawyer's conduct should conform to the requirements of the law, both in professional
service to clients and in the lawyer's business and personal affairs. A lawyer should use the
law's procedures only for legitimate purposes and not to harass or intimidate others. A
lawyer should demonstrate respect for the legal system and for those who serve it,
including judges, other lawyers and public officials. While it is a lawyer's duty, when
necessary, to challenge the rectitude of official action, it is also a lawyer's duty to uphold
legal process.

[6] As a public citizen, a lawyer should seek improvement of the law, access to the legal
system, the administration of justice and the quality of service rendered by the legal
profession. As a member of a learned profession, a lawyer should cultivate knowledge of
the law beyond its use for clients, employ that knowledge in reform of the law and work to
strengthen legal education. In addition, a lawyer should further the public's understanding
of and confidence in the rule of law and the justice system because legal institutions in a
constitutional democracy depend on popular participation and support to maintain their
authority. A lawyer should be mindful of deficiencies in the administration of justice and of
the fact that the poor, and sometimes persons who are not poor, cannot afford adequate
legal assistance. Therefore, all lawyers should devote professional time and resources and
use civic influence to ensure equal access to our system of justice for all those who
because of economic or social barriers cannot afford or secure adequate legal counsel. A
lawyer should aid the legal profession in pursuing these objectives and should help the bar
regulate itself in the public interest.



Rule 1.2: Scope of Representation & Allocation of Authority Between Client & Lawyer

(a) Subject to paragraphs (c) and (d), a lawyer shall abide by a client's decisions concerning
the objectives of representation and, as required by Rule 1.4, shall consult with the client
as to the means by which they are to be pursued. A lawyer may take such action on behalf
of the client as is impliedly authorized to carry out the representation. A lawyer shall abide
by a client's decision whether to settle a matter. In a criminal case, the lawyer shall abide
by the client's decision, after consultation with the lawyer, as to a plea to be entered,
whether to waive jury trial and whether the client will testify.

(b) A lawyer's representation of a client, including representation by appointment, does not
constitute an endorsement of the client's political, economic, social or moral views or
activities.

(d) A lawyer shall not counsel a client to engage, or assist a client, in conduct that the
lawyer knows is criminal or fraudulent, but a lawyer may discuss the legal consequences of
any proposed course of conduct with a client and may counsel or assist a client to make a
good faith effort to determine the validity, scope, meaning or application of the law.



Rule 3.3: Candor Toward the Tribunal

(a) A lawyer shall not knowingly:

(1) make a false statement of fact or law to a tribunal or fail to correct a false statement of
material fact or law previously made to the tribunal by the lawyer;

(2) fail to disclose to the tribunal legal authority in the controlling jurisdiction known to the
lawyer to be directly adverse to the position of the client and not disclosed by opposing
counsel; or

(3) offer evidence that the lawyer knows to be false. If a lawyer, the lawyer’s client, or a
witness called by the lawyer, has offered material evidence and the lawyer comes to know
of its falsity, the lawyer shall take reasonable remedial measures, including, if necessary,
disclosure to the tribunal. A lawyer may refuse to offer evidence, other than the testimony
of a defendant in a criminal matter, that the lawyer reasonably believes is false.

(b) A lawyer who represents a client in an adjudicative proceeding and who knows that a
person intends to engage, is engaging or has engaged in criminal or fraudulent conduct
related to the proceeding shall take reasonable remedial measures, including, if necessary,
disclosure to the tribunal.

(c) The duties stated in paragraphs (a) and (b) continue to the conclusion of the proceeding,
and apply even if compliance requires disclosure of information otherwise protected by
Rule 1.6.

(d) In an ex parte proceeding, a lawyer shall inform the tribunal of all material facts known
to the lawyer that will enable the tribunal to make an informed decision, whether or not the
facts are adverse.



Rule 3.4: Fairness to Opposing Party & Counsel

A lawyer shall not:

(a) unlawfully obstruct another party' s access to evidence or unlawfully alter, destroy or
conceal a document or other material having potential evidentiary value. A lawyer shall not
counsel or assist another person to do any such act;

(b) falsify evidence, counsel or assist a witness to testify falsely, or offer an inducementto a
witness that is prohibited by law;

(c) knowingly disobey an obligation under the rules of a tribunal except for an open refusal
based on an assertion that no valid obligation exists;

(d) in pretrial procedure, make a frivolous discovery request or fail to make reasonably
diligent effort to comply with a legally proper discovery request by an opposing party;

(e) in trial, allude to any matter that the lawyer does not reasonably believe is relevant or
that will not be supported by admissible evidence, assert personal knowledge of facts in
issue except when testifying as a withess, or state a personal opinion as to the justness of a
cause, the credibility of a witness, the culpability of a civil litigant or the guilt orinnocence
of an accused; or

(f) request a person other than a client to refrain from voluntarily giving relevant information
to another party unless:

(1) the person is a relative or an employee or other agent of a client; and

(2) the lawyer reasonably believes that the person's interests will not be adversely affected
by refraining from giving such information.



Rule 6.1: Voluntary Pro Bono Publico Service

Every lawyer has a professional responsibility to provide legal services to those unable to
pay. A lawyer should aspire to render at least (50) hours of pro bono publico legal services
per year. In fulfilling this responsibility, the lawyer should:

(a) provide a substantial majority of the (50) hours of legal services without fee or
expectation of fee to:

(1) persons of limited means or

(2) charitable, religious, civic, community, governmental and educational organizations in
matters that are designed primarily to address the needs of persons of limited means; and

(b) provide any additional services through:

(1) delivery of legal services at no fee or substantially reduced fee to individuals, groups or
organizations seeking to secure or protect civil rights, civil liberties or public rights, or
charitable, religious, civic, community, governmental and educational organizations in
matters in furtherance of their organizational purposes, where the payment of standard
legal fees would significantly deplete the organization's economic resources or would be
otherwise inappropriate;

(2) delivery of legal services at a substantially reduced fee to persons of limited means; or

(3) participation in activities for improving the law, the legal system or the legal profession.

In addition, a lawyer should voluntarily contribute financial support to organizations that
provide legal services to persons of limited means.



Rule 6.2: Accepting Appointments

A lawyer shall not seek to avoid appointment by a tribunal to represent a person except for
good cause, such as:

(a) representing the client is likely to result in violation of the Rules of Professional Conduct
or other law;

(b) representing the client is likely to result in an unreasonable financial burden on the
lawyer; or

(c) the client or the cause is so repugnant to the lawyer as to be likely to impair the client-
lawyer relationship or the lawyer's ability to represent the client.



Rule 8.4: Misconduct

Itis professional misconduct for a lawyer to:

(a) violate or attempt to violate the Rules of Professional Conduct, knowingly assist or
induce another to do so, or do so through the acts of another;

(b) commit a criminal act that reflects adversely on the lawyer's honesty, trustworthiness or
fitness as a lawyer in other respects;

(c) engage in conduct involving dishonesty, fraud, deceit or misrepresentation;

(d) engage in conduct that is prejudicial to the administration of justice;

(e) state or imply an ability to influence improperly a government agency or official or to
achieve results by means that violate the Rules of Professional Conduct or other law;

(f) knowingly assist a judge or judicial officer in conduct that is a violation of applicable
rules of judicial conduct or other law; or

(g) engage in conduct that the lawyer knows or reasonably should know is harassment or
discrimination on the basis of race, sex, religion, national origin, ethnicity, disability, age,
sexual orientation, gender identity, marital status or socioeconomic status in conduct
related to the practice of law. This paragraph does not limit the ability of a lawyer to accept,
decline or withdraw from a representation in accordance with Rule 1.16. This paragraph
does not preclude legitimate advice or advocacy consistent with these Rules.
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Title 3—

The President

Executive Order 14230 of March 6, 2025

Addressing Risks From Perkins Coie LLP

By the authority vested in me as President by the Constitution and the
laws of the United States of America, it is hereby ordered:

Section 1. Purpose. The dishonest and dangerous activity of the law firm
Perkins Coie LLP (“Perkins Coie”) has affected this country for decades.
Notably, in 2016 while representing failed Presidential candidate Hillary
Clinton, Perkins Coie hired Fusion GPS, which then manufactured a false
“dossier” designed to steal an election. This egregious activity is part of
a pattern. Perkins Coie has worked with activist donors including George
Soros to judicially overturn popular, necessary, and democratically enacted
election laws, including those requiring voter identification. In one such
case, a court was forced to sanction Perkins Coie attorneys for an unethical
lack of candor before the court.

In addition to undermining democratic elections, the integrity of our courts,
and honest law enforcement, Perkins Coie racially discriminates against
its own attorneys and staff, and against applicants. Perkins Coie publicly
announced percentage quotas in 2019 for hiring and promotion on the
basis of race and other categories prohibited by civil rights laws. It proudly
excluded applicants on the basis of race for its fellowships, and it maintained
these discriminatory practices until applicants harmed by them finally sued
to enforce change.

My Administration is committed to ending discrimination under ‘“diversity,
equity, and inclusion” policies and ensuring that Federal benefits support
the laws and policies of the United States, including those laws and policies
promoting our national security and respecting the democratic process. Those
who engage in blatant race-based and sex-based discrimination, including
quotas, but purposefully hide the nature of such discrimination through
deceiving language, have engaged in a serious violation of the public trust.
Their disrespect for the bedrock principle of equality represents good cause
to conclude that they neither have access to our Nation’s secrets nor be
deemed responsible stewards of any Federal funds.

Sec. 2. Security Clearance Review. (a) The Attorney General, the Director
of National Intelligence, and all other relevant heads of executive departments
and agencies (agencies) shall immediately take steps consistent with applica-
ble law to suspend any active security clearances held by individuals at
Perkins Coie, pending a review of whether such clearances are consistent
with the national interest.

(b) The Office of Management and Budget shall identify all Government

goods, property, material, and services, including Sensitive Compartmented
Information Facilities, provided for the benefit of Perkins Coie. The heads
of all agencies providing such material or services shall, to the extent per-
mitted by law, expeditiously cease such provision.
Sec. 3. Contracting. (a) To prevent the transfer of taxpayer dollars to Federal
contractors whose earnings subsidize, among other things, racial discrimina-
tion, falsified documents designed to weaponize the Government against
candidates for office, and anti-democratic election changes that invite fraud
and distrust, Government contracting agencies shall, to the extent permissible
by law, require Government contractors to disclose any business they do
with Perkins Coie and whether that business is related to the subject of
the Government contract.
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(b) The heads of all agencies shall review all contracts with Perkins
Coie or with entities that disclose doing business with Perkins Coie under
subsection (a) of this section. To the extent permitted by law, the heads
of agencies shall:

(i) take appropriate steps to terminate any contract, to the maximum
extent permitted by applicable law, including the Federal Acquisition
Regulation, for which Perkins Coie has been hired to perform any service;

(ii) otherwise align their agency funding decisions with the interests of
the citizens of the United States; with the goals and priorities of my
Administration as expressed in executive actions, especially Executive
Order 14147 of January 20, 2025 (Ending the Weaponization of the Federal
Government); and as heads of agencies deem appropriate. Within 30 days
of the date of this order, all agencies shall submit to the Director of
the Office of Management and Budget an assessment of contracts with
Perkins Coie or with entities that do business with Perkins Coie effective
as of the date of this order and any actions taken with respect to those
contracts in accordance with this order.

Sec. 4. Racial Discrimination. (a) The Chair of the Equal Employment Oppor-
tunity Commission shall review the practices of representative large, influen-
tial, or industry leading law firms for consistency with Title VII of the
Civil Rights Act of 1964, including whether large law firms: reserve certain
positions, such as summer associate spots, for individuals of preferred races;
promote individuals on a discriminatory basis; permit client access on a
discriminatory basis; or provide access to events, trainings, or travel on
a discriminatory basis.

(b) The Attorney General, in coordination with the Chair of the Equal
Employment Opportunity Commission and in consultation with State Attor-
neys General as appropriate, shall investigate the practices of large law
firms as described in subsection (a) of this section who do business with
Federal entities for compliance with race-based and sex-based non-discrimi-
nation laws and take any additional actions the Attorney General deems
appropriate in light of the evidence uncovered.

Sec. 5. Personnel. (a) The heads of all agencies shall, to the extent permitted
by law, provide guidance limiting official access from Federal Government
buildings to employees of Perkins Coie when such access would threaten
the national security of or otherwise be inconsistent with the interests of
the United States. In addition, the heads of all agencies shall provide guidance
limiting Government employees acting in their official capacity from engaging
with Perkins Coie employees to ensure consistency with the national security
and other interests of the United States.

(b) Agency officials shall, to the extent permitted by law, refrain from
hiring employees of Perkins Coie, absent a waiver from the head of the
agency, made in consultation with the Director of the Office of Personnel
Management, that such hire will not threaten the national security of the
United States.

Sec. 6. General Provisions. (a) Nothing in this order shall be construed
to impair or otherwise affect:
(i) the authority granted by law to an executive department or agency,
or the head thereof; or

(ii) the functions of the Director of the Office of Management and Budget
relating to budgetary, administrative, or legislative proposals.

(b) This order shall be implemented consistent with applicable law and
subject to the availability of appropriations.
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(c) This order is not intended to, and does not, create any right or benefit,
substantive or procedural, enforceable at law or in equity by any party
against the United States, its departments, agencies, or entities, its officers,
employees, or agents, or any other person.

THE WHITE HOUSE,
March 6, 2025.

[FR Doc. 2025-03989
Filed 3-10-25; 11:15 am]
Billing code 3395-F4-P

















































































































































































